CIS GLOBAL

Safety Highlights: SAF E T Y tightening down electronic door / gate pass access at

our facilities. Please keep in mind that the security

CIS Last Recordable SITE SECURITY enhancements are intended to improve site security so

Due to some recent

. everyone’s patience is appreciated in the event that
Injury was security issues, CIS is in the midst of evaluating the these security enhancements result in some minor in-
February 2016 site security procedures and policies at our facili- conveniences when visiting our facilities. Also, please

ties. Some of these security improvements include remember, when it comes to site security, if you see
verifying a visitor’s identity and visit purpose prior something suspicious, say something to management
to granting them access to the facility as well as or security.

MESSAGE FROM THE GLT

CHANGE&SAFETY “Change wil |l neve

I’'m sure many of you may have seen this quote. This quote is often used to
illustrate how things will continue to change and how the speed, at which this
Regional change will happen, will only increase. You may recall Deep Blue; the super-
. 5 computer that beat chess champion Garry Kasparov in 1997. Deep Blue’s num-
Highlights ber-crunching capacity was an astonishing 11 billion operations (GFLOPS) per
second. Now, less than 20 later, a Samsung Galaxy S5 phone runs at a mind-
Recognition boggling 142 GFLOPS. And the speed of change will never be as slow as it is
today. Looking back just a few months within CIS and the larger Cargill- By Mark Vermeij
organization, this quote certainly seems appropriate. We have seen many
Highlights changes on the corporate level, we’ve seen FIS morph into FIBI (with the word “Industrial” specifically called
out), some of us have changed our daily commute from Hopkins to Plymouth due to the office move and at
our facilities we have seen exotic project names like “Chocolate”, “Silver”, “Zeppelin”, “AVI” and “Gopher”
as indicators of many more changes to come, and to come in an increasing pace. Personally, | am excited
000 about the changes we’re seeing. To paraphrase one of Cargill’s largest customers: I’'m lovin’ it. | believe the
revised structure will better allow us to be agile and make quick decisions — something our customers will
M expect from us even more in the future. Having said that, one thing that we cannot afford to change is our
A o < focus on safety. With new products and new customers come new processes and new assets. We operate
wS 02 )/ KSO vériousI-High %agé Processes around the world, involving chemicals like methanol, hydrogen, ammonia
1 / N |-and Epichlorohydrin. We will HAVE to remain disciplined in the way we operate our assets, to protect those
assets, our brand and most important to protect our people. We have many tools in place to achieve this;
from our Management of Change and Hazardous Work Permit systems to our Process Risk Assessment and
wsSO2 3 y Al LifleSavq[s gnsYes, we shou.ld be agile and we may as well get used to the rap‘id change, but we can-
. not lose our focus around the Environment, our people’s Health and Safety. | am excited about the changes
| Nrgar@ seeing and can’t wait to see what is ahead. It should be an interesting journey. A big T h a n kforY 0 u
your efforts on making the journey a safeone! * Pl ease keep your hands and
enjoy the ride”
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CHI(‘AGO BL OOD :DWelh&ide Blood Drive on March 11th on site through LifeSource. Kiro
4 Youssef put this together for us. We had 15 donors and with the blood donated, 44 lives
will be supported! Thanks to everyone who was able to donate!

P OT L \UlGsKvas the second year holding a potluck to try and warm up after the long winter (although the
weather has been quite lovely for a Chicago winter!). We enjoyed our co-workers’ hard work in the kitchen.
Our Potluck was held March 15.

PAGE 1 ANNI VERSARY ONekektBaRdAMalsKa Bluski’s 39 years with CIS!



PLYMOUTH BOWLI NG F ORViarchRA' Rds
the annual CIS Bowling For Charity event
sponsored by the PAT (Positive Action Team) and coordinated
by Linda Lott. Twenty bowlers competed for dollars to be do-
nated to the charity of his/her choice. In total, CIS gave $ 3 5
in donations! The charities we gave to were Michael J Fox, Epi-
lepsy Foundation, Chordome Foundation, Alzheimer’s Founda-
tion, Humaine Society, MS Society, Children’s Cancer Research, 5
With Purpose, AMB Foundation, and Make a Wish MN . Teams From Lef: Brent Aufdembrink, Ja
names and members were as follows: “I Can’t Believe It’s Not Audra Wendt
Gutter”: Darin Horgen, David Borden, Jason Zillmer, Toni Lauri-
on, Michael Kuhlman, and Julie Squires-Kiddoo, “Betty 9-
Pin”: Ha-Keem Abdel-Khalig, Mark Vermeij, Beth Feather-
stone, and Kurtis Miller, “Soybeaners”: Carol Kielb, Jaclyn
Henjum, Susan Listberger, Stephanie Armstrong, Brent
Aufdembrink, and Audra Wendt, “No Pins Left Be-
hind”: Tom Dougherty, Matthew Bosch, Amy Mosier, and
Amanda Halvor-
son. Thank you s =L : -
to all who took From Lef: Curt Putland, David B
part in this fun son, and Toni Laurion
team-building
event!

POL AR P I[hid W& ve had a great turnout for the Polar Plunge, which is a
charity event in which participants jump into icy winter water! The event raised funds
Group selfe be f for Sgecigl Qlyapica Migngseta. On March 5 we had 30 people from Cargill repre-
senting 9 Business Units raise
atotal of $ 7 , SFfod €IS we had 11 participants and 2 spouses y
raising$ 3 , 9T4elCIS participants were Tom Dougherty, Toni Lau-
rion, Amy Moser, Reid Larson, Matt Bosch, Jason Zillmer, Amanda
Halvorson, Curt Putland, Michael Kuhlmann, David Borden, and
Rachel Hagen. We were able to double the amount of participants
this year and we hope to make this an ever growing annual event.
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P OT L UtGeKPlymouth team enjoyed a potluck-style lunch on
March 11. We enjoyed each other’s cooking and it was a great time
to celebrate the team all being in one location!

MOJD) - 3]BAOUU| - 3ZIUS0IY

From | ef : Amanda Hal vor s (
Cur't Putl and, Car ol K

BHAyI] MA | R N QU The MaiAirBue laboratory was built and now features new equipment such as the 20-liter
stainless-steel pilot reactor and an advanced, well-equipped environment. To celebrate this achievement, all
employees were invited to visit the facilities. This new laboratory will speed up response to local demands and work jointly
with the Plymouth laboratory; accordingly, it can represent an

alternative for global CIS development.

LLOYDS USsbabDitsprocess audited by Lloyds in Feb-
ruary. The result was very positive, and Lloyd’s didn’t find
any non-compliances, which ensures that 1ISO 90001:2008
certification will be main-
tained for all processes.
This certification is strate-
0 sgic Ff@& rCIs, abrcdueez it

conveys to our customers
the organization’s commitment to its processes and practices. Congratulations!

Fernanda Camargo

FLEXI Tn&dbidary we sold the first Flexitank shipment of FR3 to Australia! Congratula-
tions to the whole production and logistics teams that followed the shipment from the be-
ginning, to ensure quality and safety throughout the operation.

MAGAZ I NE :Fifst AulrtéCE was featured in the Canal Energia magazine!
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DALTON 22Y EAR C E L E B RFébfludryO M016

marked the 2-year anniversary of our Dalton,
Georgia facility becoming a part of CIS and Cargill. We pur- SRasl ™ . = 1
chased PolyStar in February of 2014 and many accomplish- Y & 2 ' '-35 ~ g
ments have been made in this short time. These accomplish- i
ments have been made because of the help of each of our reft t§ Right:Morgan Hutto, CaleB Shaw, SHay Eiférman:
team members. We recognized this milestone with a cook-out Wesley Doney, Tedros Yohannes, Kenneth Brown,
and gifting the Dalton employees with a monogrammed sweat- Jack Overby, and David Stein
shirt.

PRODUCT SHELF LAk &#tBEam weXwiofkdy To! ON
gether to extend the shelf life of many products. By extending the shelf life we were able to place the material back
into regular inventory so that it could be sold or consumed back into future batches.

]

EUROP REACHKF G A& w9! K IThis dlBimmzn lUkiod’y/set of rules
that call out for Registration, Evaluation, Authorization, restriction of C ldmi-
cals. Its administered by ECHA and valid for European Union countries, not for countries like
Turkey, Russia who are not part of the European Union. 2 K& A & (0 KK Zargil i¥
required by this regulation to asses all products that are imported or produce in the EU coun-
tries. If a substance requires registration, this will need to be done first. Until then, there will
be limits on the amount exchanged or traded. Besides that, many Cargill customers in US,
who buy our products to make formulations/blends and export them to EU may ask Cargill
REACH registrationtoo. | 26 52S& [/ L{ R $dulf(DintHug)KNguyes ib thel
Regulatory Affairs Specialist for CIS in Europe. Paul ensures CIS transactions conducted in
Europe are compliant with the rules and regulations. Before joining Cargill, he was a train- WAL
er/consultant on REACH to companies like Huntsman and BouMatic, associations, and na- Paul “'H Wwri gn)h
tional federations in different aspects to comply with the EU regulations. Moreover, he also
provides support services for BPR (the European Biocidal Product Regulation), besides SSE and other European BU’s
that need help in this space. Besides REACH, Paul is responsible for SDS for CIS products in the EMEAI region.

A S P H:AALnéw-to-the-world CIS Asphalt solution is in the Netherlands. Cargill, Van Mourik of The Netherlands

(Construction Company), and AKC (Asphalt Knowledge Center) joined forces to create one of the most challenging as-

phalt paving project initstime.t A OG dzNBR O0FNRY tS8SD (G2 NA3 Ku U ¢Sdza RS
LINE2SOG gAlGK 1oro & ™ (RN )
t I dzt [ FYRI 0! sl v
¢tKS2 . ft2SYavl

With the permission of Rijkswa-
terstraat (the authority for all
roads and highways in the Neth-
erlands) we have paved a road
using over 70% recycled asphalt
pavement in base layer and 45%
recycled asphalt pavement on top
layer. A portion of the recycled
asphalt, contains extremely hard-
ened recycled porous asphalt, thanks to Cargill’s Anova asphalt additive. This,
has not been done before. The project was challenging; a steel company locat-
ed nearby, has permit to use lorries with up to 100 tons deadweight. This road
between Kinderdijk and Schoonhoven has now been successfully paved and
initial results show an early success for both Mourik and Cargill in demon-
strating their innovative capabilities. The project has been mentioned in a num-
ber of publications in the Netherlands alongside the successful implementation
of Winterpave, Cargill specialty asphalt aggregate for building bicycle paths in
the last few months. A special thanks to Hans Moolenaar, Hassan Tabatabaee
and Todd Kurth for making this happen. With our consultant Dirk Goos, Hans
has brought together multiple stakeholders like Mourik, AKC to make this hap-
pen.




TURKE VOCATI ONAL HI GH S®iWenbdr ColdRarxGoRASAD: (Private Sector Volunteers Associa-

tion) have tried to contribute the personal and professional improvement of vocational high schools’ students
since 2012 via more than 900 volunteer coaches after two days coaching skills and application modules training program. Vo-
cational High School Program who could reach to 6800 students in 89 school and 13 different cities continues to 2015-2016
education period with a great excitement. As one of the member of OSGD we are working with 10-14 volunteer students from
vocational high school to share our experiences with limits specified coaching model within the framework to support students
to contribute their personal and professional development via 5 basic modules based on the concept of “I discover myself, |
adapt to life”” that are Confidence towards the Target, Time Management, Continuous Learning and Development and Respon-
sible Citizenship.

DFA P R OUDibGsT Plant, we used to have partly installed but not commissioned Fatty Acid Distillation and Glycerine
Evaporation units. During the acquisition it was decided to hook up these units to build a profitable business of distilled sun
flower fatty acid and stearic acid industrial segment. Mainly, only tanks, vessels, heat exchangers were just located. There were
no piping, no instrumentation, no utility, etc. The project started with engineering works last year in February. We agreed with
CPM-Sket Company to do this engineering for us. With the experience of Kurkumbh, we also added pre-cut column to increase
the end product quality. The project took 11 months till commissioning and ended up with a successful start-up on January 20
with the right quality. We have invested almost $3.5M and approximately 50.000 man hours of work have been realized from
beginning to end including the commissioning team.

INDIA CA S T O RCastorlOlL — New Feed-stock for CIS? Castor Qil is pale yellow oil ob-

tained from castor seed. It’s Ricinoleic Acid content, which is not found in any oth-
er substance. It is a precursor to many industrial chemicals, lubricants PIC and in manufacturing oil
-based products. Being non-edible oil, it is primarily used for industrial application. In order to tap
into opportunities available in the castor oil value chain, the global product management team
has been established. Frank Remley presented on Castor Qil in one of the recent town halls. It is
estimated that 70-80% of world’s castor oil production is in India, to leverage Cargill strength in
origination CIS has hired Kunal Meena as trader. Kunal is helping the global team understand the
underlying dynamics in castor oil and support the team in sourcing castor oil competitively from
India for global trade.

o RECOGNITION AWARDS

JUSCRCEREN (3 GLOBALPIEERR AWARD WINNERS
thank you

¢ HI GH PERFORWAINCNEE R—FNONCQNSATI ON AWARDie RECIIPI

notes given in Squires-Kiddo, Kathy Emery, Terry Niemic, Janice Lunsford, Richard Petty, Julian Crunkelton,

Bridgett Chrapkowski Lydia Corvera, Ray Hill, Chicago Lab Team, Adam Tabor, Chris Logan,

N Orth America George Schneider. This award is for the team that focused on the Chicago inventory process

over the past 9 months. Great job team!
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03 NORTH AMERICA ANYTIME AWARD WINNERS

DECEMBERFEBRUBRARY 2016 ANYTI NMhayHaWAKEDethWHs-N N E R
ey, Stephanie Armstrong, Prescilla Manriquez, Lydia Corvera, Bridgett Chrapkowski, Ray Hill
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